ProressionaL Experience:

32 years with Edmonton Public Schools - junior/senior high
school — teacher, department head, assistant principal, principal

Contract with Edmonton Public Schools (February — May 2005),
representing the Superintendent'’s office in working with new
principals and coaching incumbent principals

Sessional instructor, University of Alberta, Education Policy
Studies (2004 - 2009)

Student teacher facilitator, University of Alberta (2004 — 2010)

Continuing member, principal book club - focusing on school
improvement, change, and leadership

VoLunTeer ExpeRrience:
B ev S a W y e r Riverbend United Church — active member

Whitemud Citizens for Public Health — executive

Heart and Stroke
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®

This would apply, for example, in discussions around school sustainability. If we want to sustain rather than close schools,
many more groups and agencies need to be involved.

®

The Board must be engaged with the province in forming policies and regulations arising from recent provincial reports
Setting the Direction (Special Education), Inspiring Education (future-oriented changes) and Inspiring Action (caucus
response to these reports).

Education minister Dave Hancock urged School Boards to set budgets that did not require staff reductions, but there was no
commitment to a timeline, nor an actual government guarantee. Most Boards felt that they could not budget on this basis,
and significant staff reductions resulted. We need to find ways to move away from “management by crisis”.

THese personaL QuaLiTies "When tough decisions were called for, they
WILL CONTRIBUTE TO sUuccess Iin aCcHIevING mY PRIORITIES: were made with clarity of thought’ Sensitivity for
> THOUGHTFUL the people involved, and anticipation of the
| consider possibilities and implications of various ideas. consequences.”
(a teacher)

> KnowLeDGeaBLe
| bring an understanding of current practices and new developments.  “..sets high expectations for herself and staff,
and as a result schools improve under her

> ResPecTFuL leadership...staff see her as fair and focused.”
| listen to others’ thoughts, and engage in productive discussion. (a principal colleague)
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